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Join DVRP’s Board of Directors

The Asian/Pacific Islander Domestic Violence Resource Project (DVRP) is seeking new
board members to help guide our next chapter of growth and deepen our impact. We're
especially looking for individuals with experience in finance, human resources, governance,
and/or strategic communications or social media.

Board members play a critical role in shaping DVRP’s strategic direction, ensuring
organizational sustainability, and upholding our values as we work to end gender-based
violence in A/Pl communities.

We welcome applications from individuals of all backgrounds and identities—particularly those
committed to building safer communities by responding to harm and working to end gender- and
power-based violence.

About DVRP

Asian/Pacific Islander Domestic Violence Resource Project (A/Pl DVRP) supports and mobilizes
Asian/Pacific Islanders to build safer communities by responding to harm and striving to end
gender and power-based violence. DVRP has been at the forefront of providing culturally
competent, trauma-informed, and survivor-centered services for the A/PI survivors and
community in the DMV area since 1995.

We are an organization founded and run by members of the A/PI community dedicated to
implementing community and survivor support programs fully acknowledging that intersecting
identities and systems of oppression create the need for a complex and comprehensive
response.

What We’re Looking For

We are currently prioritizing candidates with one or more of the following areas of expertise:

e Finance (e.g., budgeting, nonprofit financial oversight, risk management)
e Human Resources (e.g., equitable hiring, personnel policy, organizational development)
e Governance (e.g., nonprofit board leadership, compliance, executive oversight)



e Strategic Communications (e.g., social media strategy, digital engagement, public
storytelling)

All board members are expected to:

e Support fundraising efforts, including making a meaningful personal contribution and
helping connect DVRP to potential donors

Offer thought partnership on strategy, operations, and organizational direction

Serve as ambassadors for DVRP’s mission, work, and values

Attend monthly board and committee meetings

Take an active role in DVRP’s governance, finance, fundraising, and communications,
aligned with your experience and interest

e Commit up to 8 hours per month to board service and related engagement

Why Join

As a DVRP board member, you'll join a dedicated team working to sustain and grow one of the
few organizations in the country focused on serving A/PI survivors of gender-based violence.
This is a meaningful opportunity to drive change within the organization, across our
communities, and in broader systems and cultural narratives.

To Apply

If you are interested, please send your resume and cover letter to: hr@dvrp.org with the subject
“board application” We are accepting applications on a rolling basis.
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